2025 Annual Report

“Thisis apowerful reminder when we stand together, we can
protect patient care and preserve physician autonomy.”

— Jayesh “Jay” Shah, MD
Texas Medical Association President, 2025-2026

ADVOCACY

e Stopped dozens of scope expansion bills while increasing funding for
undergraduate and graduate medical education

¢ Defended against aggressive health plan-backed bills that would have undone
existing insurance protections

¢ Clarified portions of the medical emergency exceptions to the state’s
abortion prohibition

¢ Protected Medicaid payments and gained money for administrative improvements

e Succeeded in a landmark solution on noncompete agreements

* Protected access to routine immunizations and secured e-cigarette regulations

MEMBERSHIP
e Surpassed the milestone of 60,000 members
¢ Fielded nearly 8,000 inquiries through the TMA Knowledge Center

PRACTICE HELP
e For the third year in a row, recovered more than $3 million for physician practices
in insurance-related matters via the Physician Payment Resource Center

CME

¢ Increased Education Center engagement by nearly 8%

e Offered 100 on-demand programs, mandated content, and emerging topics such
as technology, risk management, and physician wellness

¢ Added mobile optimization and one-click registration in the Education Center

LEADERSHIP
e Elevated involvement in TMA's portfolio of leadership programs (Leadership
Collective, Leadership College, and Lifelong Leadership) with nearly 70 participants

MEDICAL STUDENTS/RESIDENTS
e Awarded a cumulative $566,600 in 103 student and resident loans

OUTREACH

* Raised $1 million+ through the TMA Foundation for signature TMA community
outreach programs like Hard Hats for Little Heads, Walk with a Doc, and
Texas BookShare

COMMUNICATIONS
¢ Published roughly 1,000 news items in Texas Medicine Today
* Increased engagement on all social media channels



2025 TMA FINANCIALS*

OPERATING INCOME 0.8% | Member Experience
0.8% | Member Education

1.6% | TexMed and Conferences

2.3% | Communications
2.6% | Educational Programs
3.2% | Investment Income
3.4% | Other Income

3.7% | Organizational Support Activities
5.6% | Rental Income

Membership Recruitment and Retention | 67.4%

8.6% | Royalty Income

OPERATING EXPENSE 1.4% | Educational Programs
1.5% | Medical Education

2.1% | Depreciation

Communications | 13.5% / /7 2.1% | Member Experience

2.5% | Related Organizations

3.9% | Health Policy and Regulation

4.7% | TexMed and Conferences

Organizational Support Activities | 12.7% i . .
5.0% | Population Health/Quality/Science

5.4%| Legal
Building Operations | 11.9% — 6.6% | Association Governance

75% | Membership Recruitment and Retention

Advocacy and Public Policy | 10.7% g \ 8.5% | Information Systems
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